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I Februury 2023

K Mansi Jaubari
Nutda

Subject: Employment Ofter far the Positign ol Asseciate- Businesy Develupment

Dear Km Mansi Jauhari,

We are delighted o offer You a position with Leverage Bd-Tech Private Limited (the “Company) at our
Noida Office as an Associate- Business Development. This letter descri

bes the basic terms of the ofler subject to
a miutual agreement on the terms stated below,
This olfer stands contingent ug a b

ackground check and validation of the information provided by you during
the iaterview or any other process related to vour employment with the Comp

any.
Fmployment Sturt Date

You are required to commengce employment with (he Compan
will be on probation for a period of three months from the ¢

yon March 04, 2023 (the “Joining Date™. You
may be either extended ui e g

ate of your joining, Wherein the probation period
scretion of e management or maybe reduced cither earlier or on completion or
thereatter (N contirmation,
Your services are liable 1o be ternninated w
_extended period of probation,

ith notice of ot more than 5 (Filtecn) d
notice of {5 (Fifteeny a;

hcase you decide to teave the company
WS W the company.

#ys during the initial or
during this period, you will need to give

Fployment Benefits and Compensation

I
Your Fixed Annual CTC will be Rs.3,60,000/- (Rupees Three Lakhs Sixty Thousand Only) Per Annun.,
The Sulury Break- up is outlined in Annexure- 1 {or your reference.
Variable Performance Pay: tucentive of up ty Rs.3,00,000/- (Rupees Three Lakbs Only) Per Annum {based
an Actual PerFormance).

Lc:n»'c/llolidnys (Annualy

You are entitled o s Casual Leave of 7 (Seven) days, You ar
Welliess Leave, You e eititled to 15 (Fifteen) day
campany. The Compuny shyl! notry o list of decla
Buring the probation period. only Weliness Leave/s can be granted in casess of
afthe Reporting Manager

e entitled 1o 7 (Seven) working days of Paid
s of Paid Earned Jeave as

[
per the leave policy of the
ch year. :

&n emergency at the discretion

red Botidiys at the beginning of ca

!

Employment Agreement, Confidentiality of Proprietary Information, and Non-Disclosure Agreement

The emplovee's duties may be reasonubly modified at the

employee will be required o work full tine
any

Company’s diseretion from, time to time. The “
with the Company and, during thig employment, will not enguye in
0y other business activity, regardless of whether thay acbivity is pursued for Profit. gain, or any other monetary “
advantage. The employee is alvo prohibited from investing in any other cothpeting business, The employee will ’
be required, during. and afier the term ol s cinployment, -not to rexes) any g
Serets o any person. firm, cerpo,

wation, or entity. In case.af fathag his€ondition, the Company can take
aclion against the employvee, which may be disciplinary or Tg\cgl p \

\nvert
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For a period of 6 (Six) months afier the Termination of Employment with the Com
or indirectly, cngage or get emplayed in a business similar 1o
your association with the Company, you shall not directl
solicit, any business from any existing custon

pany, you shall not, directly
that of the Company. If in case, you discontinue
y or indirectly solicit or attempt in any mannes to
wr! client of the Company or employ, solicit, incite, canv

ass, or
ho is in the civployment of the Compony.

assistany person to emplay, any person w

If the terms stated abave are acceptable to you, please return a siened copy of this document,

Conditions for Termination

Your appointment can be terminated by the Compuny, you 30 days prior notice in
writing or safury in licu tereof, any, without any cause, by

alter adjustment of pending leaves,

without any reason, by piving
You may terminate your cpluyment with the Comp:
grving noess than 30 days prios cotice or salary toran unsuved period. lelt
as on date,

The Company shall be catitled 1o make policy deelar

aliosns from time (o tine pertining to matters like leave
entitlement, maternity leave, cimiployee

s benefits, working hours, transfer policies, cte., and may alter the same

from time 1o time ut its sole discretion. All such policy decisions of the Company shall be-binding on you and
shall gvervide this Agrcement to that extont,

Documents required

On the day of your joining. please bring the printed copy of the following documents to help us get you onboard

yuickly.
L RehievingsExperience cerliticate or Resignation Acceprance from the previous employer (Mandatory)
ious eployer if any

3A0™ 2% & Graduation Mark sheet or Certificate (nandatory)

4. Post-Graduation Mark shect, Additional Qua

2. The Lastthree-manmily paystips received fram the prev

Hfication docuiments {(mandatury, il applicable)
5. Tive passport size photagraphs
6. Proof of Jdentity- PAN Card und Aadlbar Carg (Mundatory) .
7. Proof of Addvess- Audhar Card, Passport, DL, Ejecrricity 13ill, Rent Agreement ete. (Mandatory)
I you have any queries or need assistance regarding your jeining, pleusse coutact the HR Team.

We are excited abeut the p wsibility of you joining us and look forward to a mutually beneficial working
relationship.

Yours Sincerely,

For Leverage ED-1ech Private Limited

/
/ J
ORI '

-
-

Saugat:i Sarkar
{Director- Talent)

Fmpluyee Acceptance:

Faceept employment with the Les erage ED-Teeh Private Limited under the terms described in this letter:

Sigoature: _ o __Date: Place:
Registf rsity
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Aunexure- |

aluezure.

Cost ta Company Fixed- INR)*
| Base Work Location R
i Component

Lusic
TR
Special Allowance -
Employee PF Contribution
Gross Salary (Pre- Tux) B

1,80,000
—_— ]

90.000
—_ U

68,400
_ ]

21,600
e

3,38,400
——— ]

i 216007
xed Gross)

3,60.000

T . ‘—T‘"—\_\ =

Aunaual Variable Pecformance Pay (Performance Basedy»» 3,100,000
e R T AY (Pediirmance Based)?

*Payments are Subject ta applicable taxes ond statutory deductions.

**Annual Varigble Performance Pay is an annual/quarterly/monthly tomponent as per company policy and
pay-out is subfect to actual performance as measured

against organisational parameters in the Appraisal
Cycle or as authorised by the Company. All reiated payments are subject to Income Tax and Stotutory
deductions,

Y ours Sincerely,

For Leverage ED-Tech Private Limited
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Lt

Saugata Sarkar
(Director- Taleur)

Lmployee Acceptance:

Lacceptemployment with the Leverage ED-Tech Private limited unduc the terms described in this letter:
Sigmature: ——— . Date: e L Placer
|
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